
STAFFORDSHIRE MOORLANDS DISTRICT COUNCIL

Report to Council

19 July 2018

Appendices attached:

Annex A - Report of the Independent Remuneration Panel
Appendix A – Present Members’ Allowances Scheme
Appendix B – Present Special Responsibility Allowances

1. Reason for the Report

1.1 To review and determine the amount of Members' Allowances in accordance 
with statutory requirements.

2. Recommendation

2.1 That Council determines allowances to be paid to Members effective from       
1 April 2018, having regard to the recommendations of the Independent 
Remuneration Panel as set out in paragraph 3.4 of this report. 

3. Executive Summary

3.1 Councillors are entitled to receive a number of allowances which are intended 
to recognise their time commitment when acting in their capacity as a 
councillor and to cover incidental costs. Councils may also make a travelling 
and subsistence allowance available for councillors attending approved duties.  

3.2 The Local Government and Housing Act 1989 (as amended by the Local 
Government Act 2000) and regulations made under it, the Local Authorities 
(Members’ Allowances) (England) Regulations 2003 as amended, require that, 
before making or amending a Members' Allowance Scheme, the Council must 
have regard to the advice of an Independent Remuneration Panel.  
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3.3 Given the financial climate that has prevailed in recent years councillors’ 
allowances were last increased in 2009/10.  The Independent Remuneration 
Panel (formed by the three Independent Persons previously appointed by the 
Authority) was asked to review the current arrangements for recommendation 
to Members who will consider and approve the final revised scheme.  The 
report of the Panel is set out at Annex A which includes comparisons of 
allowances payable by other District and Borough Councils in Staffordshire 
and the Council’s nearest neighbour authorities, as identified by the Charted 
Institute for Public Finance and Accountancy (CIPFA).

3.4 The recommendations of the Independent Remuneration Panel are as follows 
(effective from 1 April 2018):

 That the basic allowance from 2018/19 be increased by 2% (equal to the 
Local Government pay settlement).  

 That the Leader's allowance from 2018/19 be increased by 2%, other 
special responsibilities thereby increasing pro rata.

 That the annual adjustment of allowances for future increases be the same 
as the agreed Local Government Pay settlement.

 That the Child Care and Dependent Carers’ Allowance be set at the actual 
amount incurred (up to a maximum of £10 per hour) and that the cap of 
£40 per day be removed.

 That the Council’s previous decision to allocate Special Responsibility 
Allowances for the positions of the Chair of the Local Plan Steering Group, 
Audit and Accounts Committee and Cabinet Support Members be re-
affirmed.

 That all other features of the Members Allowances Scheme established by 
the Council in previous years be retained.

3.5 The above increases could be met from within the Authority’s existing budget 
and would also mean that the Basic Allowance for members remains the 
lowest in the West Midlands.

4. Options and Analysis

4.1 To accept the recommendations of the Panel in full and pay Members' 
Allowances as set out in the Panel's report.

4.2 To determine different payments in light of any local circumstances which the 
Council feels outweigh the recommendations of the Panel.

5. Implications

5.1 Community Safety - (Crime and Disorder Act 1998)
Not Applicable



5.2 Workforce
Not Applicable

5.3 Equality and Diversity/Equality Impact Assessment
This report has been prepared in accordance with the Council's 
Equal Opportunities policy.

5.4 Financial Considerations
The total cost will be met from within existing budgets.

5.5 Legal
As detailed in the report.

5.6 Sustainability
Not applicable.

5.7 Internal and External Consultation
The Independent Remuneration Panel has reviewed the current 
arrangements and has had regard to allowances paid by other 
similar authorities.

5.8 Risk Assessment
None – the Council is required to review the level of allowances 
payable.

Mark Trillo
Executive Director (People) and Monitoring Officer
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